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(NEP Scheme)
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Instructions to Candidates:

Answer should be written in completely in English or in Kannada.

SECTION - A
PN = D

Answer any FIVE sub-questions from this section. Each sub-question carries

2 marks.

(5x2=10)

B Oypried odnPde oo wwI-IFned evgdrh. T3 IIR S0R woEns.

~a)

b)

c)

d)

g)

What is meant by people management?
wH0 ATFEH Q0BT ?

What is meant by performance evaluation?
FooRFEENEAD SIPY,TRTT 20TITRD ?
What are ‘Peernetworks’?

'e;od:c‘aﬁ&gaﬁ‘r:a" Q000 D 7

What is meant by ‘Work-life-Balance?
R &3 s FHEReT 20TV ?
What is diversity?
F,08,3 Q00T 9
State any two modern tools of performance evaluation.
Eaaﬂaqméab #aﬁnﬁsﬂd SEONE eVIESNYS alnmde adms.l S203.
Distinguish between formal and informal communication.
Bom0s 303y ePRm0s AomEan SR H3,IRR 1wk,
| [P.T.O.
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SECTION - B
wyen '— )

Answer any FOUR questions from this section. Each question carries 5 marks.

T yendos clingde e, FInen vvgon. T3 BER W eaogns. (4%5=20)
2.  Brefly highlight the benefits of diversity in organisations.

%&)cﬂﬁcﬁa sg,oﬁrefz:sim*ﬁg :ogﬁmﬁ S92,
3.  Analyse the role of manager in different stages of performance management system.

TOOFEIZ0D ATFTE SWRod Qog Bosnvd), & STTET TOT, BT, D[OA.
4. Brefly explain the causes of stress at workplace.

53T DY, wIB'T TeOmnd) JodZmh JFOA.
5. Explain the process of performance evaluation briefly.

TocFgROECD SRy BRE o8, 00T, Modwon DIOA.
6. Write a note on different types of teams in organisation.

RoRAYOTOT DG dedod SoBRY wii Lo LT wIcwDd.

(OR/og@n)
W .__Ezgpl.aimthe importance of motivation. of employees.
ezin, Y B edod DI DT, |
SECTION - C

_ Wy - A
Answer any WO questions from this section. Each question carries 12 marks.
B PnoeE dRREe 0B BEMNER ev3on. T3 IR =I0R>  eodned.

(2x12=24)

. 7. Briefly explain the differences between people management and human resource
management. -

w0 RBFER S0%) SRS Xozinw dUFERaD SRS SRR osTTon Hmok.
(OR/e2a3wmv)
Explain in detail, the factors influencing people management.

zRd dErarod Boed TOmE VT BoINYR), TN Do,

-
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10.

11.

Explain in brief, the different methods of performance appraisal.
TabFgmdod SRUSRUTE AT JHESNVED, FodTToN OWOA.

State the factors determining team performance and explain the measures to enhance
team effectiveness.

SeBEG @dﬁrﬁﬁﬂ VPFORLS eoInYRY SFA TR IorT TOrFRLTROSET), TUEFLD
SRBRWS g =onval, Fodmmeh DA,

(OR/eagg=0)
Briefly explain the various types and channels of communication.
FOSTIT DOP T,F0NM TWF) WentFnvsy TodTmeh JTZOA.

SECTION - D

auren - B
Answer any ONE question from the following section carrying 6 marks. (1x6=6)
g9nS ciRPmode  20md TIF evgon. e o ©oEndd) TRodTOTT.
Draft a career development plan for a working individual.
FoR ST FIn F8 K0 CeerIolm) TR
Write a note on importance of work-life-balance for an individual.

2t SE7 Fu3 DI wedd IRIREE DTBIE Wi, womd WD WD,




