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Employee Welfare and Social Security
(SEP Scheme)

Time : 3 Hours Maximum Marks 180 - ’

Instructions to Candidates:
Answers should be written either in English or in Kannada.

SECTION - A
AEATT SR

Answer any Five of the following. Each question carries 2 marks. (5x2=10)
T olnRPmace om FFAeR wv3or. T3ckeond 2 woE

1. a) Give the meaning of employee counselling?
PBREN TRpRedson wREFRI, B

b) State any two benefits of Social Security?
wERNE FTI0H CSRYTOTTL  0R  JoIReRINTI,  S9A.

c) Define employee welfare.
9300 3URRI,  WYTRIA.

d) What do you mean by Work Life Balance?
3OZ0 2RI ABROT  Q0TBEN?

e) State any two objectives of Employee Compensation Act 1923.
300 ToTT FOK, 19230 O3RR)TTTR AT m@esnm& 93

f)  Define employee Assistance Programme.
WBREA  ITCH  TODFENIT,  SHRIAR.
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2)  Expand the following.
) ESI

i) EPF /o
IINIJNTRR,  QTOR, ‘_//
{ \\~ \ \F
h) What are occupational Hazards? A Y
B3t smmadnsd  oSRR? N~
SECTION - B
PATALT) S~

Answer any Four of the following questions. Each question carries 5 marks.
NS cIRYmTTR e, IJner ev3dx. [ JIR 5 wodnw.  (4x5=20)

2. State the objectives of Act 1948 in India.
OUSRY 19480 w.oxe oHodh  nhesnds 89R.

3. Briefly Explain the features of minimum wages Act 1948.
T Bes3  sohodh 19488 OFONIYRY, XOITwON  [OA.

4. Briefly explain the various causes for job stress.
9% n] AT A REATA mmmﬂl ROBTION  DTOR.

5. Briefly explain the various types of counselling?
AT De3o xm&:aeaséﬁeémq RO3TION  DZOA.

6.  Briefly explain any Five important components of QWL.
QWLz olmzyde @ TH0D ©oBnea RodTmon WO

7. Briefly explain measures for Preventing Industrial Accidents.
§moi%  OTFOINYI, IENWT  FDND  oIRYT?

SECTION - C

aen -
Answer any Three of the following questions. Each question carries 15 marks.
T BRZYHTER R g%ﬁ%?ﬁ 3oa. I3 a_tf)ﬁiﬁ IS ©osnsh. (3x15=45)

8.  Briefly Explain various Non-staturtory employee welfare activities with examples.
maw%mgu WG J0F0T waam &3&3353&3671%‘534 NRTTHBRRR0OR JTO.
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9.  Write a note on:
uIed  28od:

a)  Provident Fund Act 1952
BOT, D FoWE-1952

b) Maternity Benefit Act 1961
TARS  Boleens  Tond 196

c) Factories Act 1948
TOLOFING  TOONT 1948

10. Explain in detail the concept, meaning and objectives of Employee welfare and social
Security.
WRREN FRD NIRRT FTHOD TOBOT, WFPF W) YVBEINT),
DWTTN  DTWOR.

11. Define Quality of Work Life (QWL). Explain its importance and objectives in detail.
BORE RSB RO TWAWAA. VBT DBY, DY), NZESNII,
RRTIN  DTWOA.

12. Explain in detail the meaning, purpose and importance of Employee counselling in
industrial context?
%rrobﬁ ROBFFTY emd@?sm ARRSReEdoh ©BF, WEed DR DBIT/IY,
NWTN  DWOA.

SECTION - D
apen - B

Answer the following question. (1%x5=5)
NS JJR oo

13. List any Five health measures Provided by the organisations.
:30%0330 BT CRPYTTCR DD ST, TINID, Ty =0,
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