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1. 

Instructions to Candidates: 

a) 

b) 

526128 

d) 

VI Semester B.Com. (Regular) Degree Examination, June/July - 2026 

e) 

COMMERCE 
Human Resource Development 

Reg. No. 

(NEP CBCS Scheme F+R) 
PAPER : HR 2 

Answer any Five of the following sub-questions. Each question carries 2 marks. 

SECTION-A 

Answers should be written completely either in English or in Kannada. 

c) Give the meaning of benchmarking. 

What is meant by employee empowerment? 

What is meant by 'Brainstorming' in HRD training? 

DEBC-607 

What is meant by socialisation in HRD? 

Give the meaning of employee wellness. 

Maximum Marks : 60 

(5x2=10) 

|P.T.O. 



2. 

3. 

4. 

5. 

6. 

7. 

Who is an expatriate? 

Mention any four HRD mechanisms followed in organisations. 

(2) 

SECTION-B 

Answer any Four of the following questions . Each question carries 5 marks.(4×5-20) 

Analyse the need for Human Resource Development in organisations. 

Briefly explain the framework of HRD. 

Briefly state the issues in employee counselling. 

Write a brief note on workforce reduction and workforce retention. 

Briefly explain any two models of HRD evaluation. 

SECTION-C 

DEBC-607 

Discuss the multiple goals of HRD. 

Answer any Two of the following questions. Each question carries 12 marks. 
(2x12=24) 



(3) 

9. 

8. Briefly explain the different methods of training adopted by organisations to enhance the 
performance of employees. 

Discuss the impact of globalization on Human Resource Development. 

SECTION-D 

DEBC-607 

Answer any One of the fllowing questions. From this question carries Six marks. 

10. List any six benefits of training employees in organisations. 

11. Write a report on employee welfare facilities provided by any organisation. 

(1x6=6) 
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