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Answer any Five sub-questions. Each sub-question carries 2 marks. (5x2=10) 

SECTION - A 

Define Human Resource Management. 

Write the Answers Should be written in Engiish or in Kannada. 

What is Human Resource Planning. 

What is career planning. 

State the meaning of selection. 

Give the meaning of on-boarding. 
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What do you mean by Performance appraisal? 

Maximum Marks: 
L 
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2, 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

g) Expand (i) MBO (i) BARS. QNOR (i) MBO (i) BARS. 
h) What are monetary Incentives? 

(2) 

SECTION - B 

Answer any Four questions. Each guestion carries 5 marks. 

Discuss the importance of Human Resource Management brierly. 

Briefly explain the factors affecting Human Resource Planning 

Listout any Five barriers to effective Selection process. 

Describe the purpose of on-boarding in an-organisation. 

"Training is necessary" in an organisation- Justify. 

Why career planning is necessary for Individuals? 

SECTION -C 

Answer any Three questions. Each question carries 15 marks. 

Explain the functions of Human Resource Management. 

Discuss the factors influencing employee compensation. 
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10. Explain the Methods of Performance appraisal. 

11. What is training? Explain the various methods of training. 

12. What is recruitment? Explain the factors affecting recruitment. 

SECTION -D 

Answer the following question. This question carries 5 marks. 
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13. Listout the latest trends in Human Resource planning followed in companies. 
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